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Leadership Competency of Medical Professional Personnel in Sisaket Hospital
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Abstract

The objectives of this descriptive research were: (1) to measure the leadership
competency level of medical professional personnel in Sisaket Hospital, and (2) to compare
the leadership competency level of medical professional personnel in Sisaket Hospital by
their personal factors. Samples of this study consisted of 197medical professional personnel,
such as doctors, dentists, phamacists, professional nurses, medical technologists and
physiotherapists, whom had working experience in Sisaket Hospital at least six months, that
were selected by simple random sampling. The instrument for collecting data was
questionnaire with the reliability of 0.97. Frequency, percentage, mean, standard deviation, t-
test and one-way ANOVA were used in statistical analysis.

Results of the study showed that (1) The overall and each aspects of leadership
competency of medical professional personnel in Sisaket Hospital were in the moderate level. (2)
Medical professional personnel in Sisaket hospital who were different in age group, working
experience, position, and training had different in leadership competency by significant at the
0.05 level. This research suggests that the hospital administrators should promote to develope
leadership competency of medical professional personnel in all aspects, especially the conceptual
thinking, for medical professional personnel can perfrom efficiently, and develope organization to
be success.
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